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Quarterly News & Updates

Over the last year, Coalition Operations and Purchasing Programs have remained committed to providing
full services to members. Thank you to our employer members and associate members for your ongoing
engagement as we celebrated our 40th Anniversary virtually in 2020.

While the situation with the coronavirus (COVID-19) remains difficult, nothing is more important to the
Lehigh Valley Business Coalition on Healthcare than the health and safety of our members, your
employees, your families, our community, and our Country.

Whether we are moving into the "new normal" or getting "back to business" our plan is to continue
supporting our members, with purchasing programs that increase membership value and an ongoing
commitment to providing education and networking opportunities - whether in person or virtual!

We hope you enjoy this latest e-Version of the LVBCH Quarterly News Notes!

Visit our Website

Welcome Message

Carl Seitz, President

Goodbye Zoom, Hello In-Person!

As we enter the third quarter of 2021, the Coalition is pleased to
announce a "return" to normal for meetings and in-person events. This
include an in-person networking opportunity at Steel Stacks on July 15.
Please regqister to join us for this event.

We also hope you will "save-the-dates" of August 26 for an event at
Weathered Vineyards, and September 14 for our 4th Annual
Documentary Screening with Lehigh University's Healthcare Systems
Engineering Program.

We look forward to seeing you live, and in-person, soon!

Welcome 2021 New Members

Please join us in extending a warm welcome to
our new Coalition members - We encourage all
members to get involved and participate in
Coalition activities!


http://www.lvbch.com
http://events.r20.constantcontact.com/register/regform?oeidk=a07ei4wmuwf11cd4863&c=&ch=
http://www.lvbch.com/upload/file/ANNUAL REPORTS/76301_LVBCH_Annual_Report_proof_FINAL.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehm3mro8cebf7618&oseq=&c=&ch=
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehm3mro8cebf7618&oseq=&c=&ch=
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehm3mro8cebf7618&oseq=&c=&ch=
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehm3mro8cebf7618&oseq=&c=&ch=
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehm3mro8cebf7618&oseq=&c=&ch=
http://www.lvbch.com/upload/file/6D- NAHPC/NA_Action Brief_Mitigating High Cost Claims-A Closer Look at Hemophilia_FNL-April 2021.pdf
http://www.lvbch.com/upload/file/6D- NAHPC/NAH_2021 Health Policy In Transit_DOL Issues Additional Guidance on Parity Compliance-4_19_21 FINAL.pdf
http://www.lvbch.com/upload/file/6D- NAHPC/NAH_Rethinking How We Mitigate High Cost Claims-04_27_21FINAL.pdf
http://www.lvbch.com/upload/file/PHC4/PCH4_Research Brief_COVID-19 Analysis_Sepsis among Patients Hospitalized with COVID-19_April 2021.pdf
http://www.lvbch.com/upload/file/PHC4/PHC4_Research Brief-Maternal Hospitalizations and Sepsis_May 2021.pdf
http://www.lvbch.com/upload/file/PHC4/PHC4_Financial Analysis 2020-General Acute Care Hospitals_June 2021.pdf
https://www.capbluecross.com/wps/portal/cap/home/explore/resource/coronavirus/
https://www.geisinger.org/health-plan/coronavirus
https://www.express-scripts.com/corporate/coronavirus-resource-center
https://www.unitedconcordia.com/dental-insurance/home/coronavirus/
https://eyemed.com/en-us/coronavirus
https://www.ibhsolutions.com/resources/
https://bsicorporate.com/covid-19-faqs/
https://www.usi.com/public-health-emergencies/

e Mercer e Trustmark Health
e Vinart Benefits

View All LVBCH Members Here

LVBCH Updates

LVBCH Releases 40th Annual Report

Lehigh Valley
Business Coalition
On Healthcare

2020
Annual Report

LYBCH, _



http://lvbch.com/lvbch_5_1_10_0_members.html

Read the Report

Upcoming Events

Live & In-Person:
Welcome Back Networking for Employer Members

® ThurSday, JUIy 15, 2021 Reqister Now
e 1:00 p.m. - 3:00 p.m.
e ArtsQuest Center at Steel Stacks

Save-the-Dates

Thursday, August 26, 2021 - Networking Event
e Networking Event
o At Weathered Vineyards

Tuesday, September 14, 2021 - Documentary Screening
e 4th Annual Documentary Screening with Lehigh
University's Healthcare Systems Engineering Program
o At ArtsQuest Center at Steel Stacks

***More information about these events and
registration information will be coming soon!***



http://www.lvbch.com/upload/file/ANNUAL REPORTS/76301_LVBCH_Annual_Report_proof_FINAL.pdf
http://events.r20.constantcontact.com/register/regform?oeidk=a07ei4wmuwf11cd4863&c=&ch=

Employer Forum
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All LVBCH Employer Members are invited to participate in this ongoing peer-to-peer
discussion between local employers on the topics most important to you!

L

Thank you to all Employer Members who have participated in these calls to date — and for
sharing your organizations’ experiences with COVID-19. As these session progress, they
will continue to focus on issues employers are facing, including the coronavirus pandemic,
as well as providing ongoing assistance and resources to help you navigate your
organizations questions and concerns.

Thank you also to our Summer 2021 special guest experts:
Jack Gross, Gross McGinley
Amanda Buss, Cancer Support Community of the Greater Lehigh Valley

SAVE-THE-DATE

The next employer forum will be a special in-person breakfast scheduled for:
Thursday, August 12, 2021;

8:00 a.m. - 9:00 a.m.

Employer members will receive an invitation to register.

Please contact Donna Corsi: dmcorsi@lvbch.com for additional information.

On Demand Webinars:
Register to start watching at any time!

P ——

On-Demand Webinar eYeo BRDERIE e ki O
. Discover How Obesity is
EyeMed’s Value for M ed Impacting Your Organization:
LVBCH Members Strategies |l;/i’);lczr;zZSWorkplace novo ﬂOfdiSk®
“%m WWUEVBCH:com _% www.LVBCH.com
EyeMed's Value Discover How Obesity is
for LVBCH Members Impacting Your Organization

Register Now to Receive Link to

Recording

Register Now to Receive Link to
Recording
View Presentation Slides View Presentation Slides



https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehqdq1aya6ff5dc7&oseq=&c=&ch=
http://lvbch.com/upload/file/2021 PAST EVENTS/20210300_EyeMed_OnDemand_Presentation.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehrcrzyncb82531b&oseq=&c=&ch=
http://lvbch.com/upload/file/2021 PAST EVENTS/20210300_Novo Nordisk_OnDemand Presentation.pdf

COVID-19 Impact on Utilization COVID-19 Impact on Mental Health

:E:iwlii?lth Outcomes @ QGDCIQ i:::iwf:::stance Abuse @g GDCiQ.
COVID-19 Impact on COVID-19 Impact on
Utilization and Health Mental Health and
Outcomes Substance Abuse

Register Now to Receive Link to Register Now to Receive Link to
Recording Recording
View Presentation Slides View Presentation Slides
Read the Summary Read the Summary

Recent Events

ZVBC/H. st Annual
o\~ Conference

Looking Forward: The Next 40 Years
May 4,3, 6, 2021

***Please note - you must register to view each presentation by selecting the
"Watch the Recording” links below. Following registration you will receive a
confirmation email for each presentation you register to view, with the link to
view each recording.***

Dr. Berwick Keynote -
Read the Summary

Dr. Berwick Keynote -



https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehsd6um502ebc107&oseq=&c=&ch=
http://lvbch.com/upload/file/COVID-19 Impact on Health Care Utilzation LVBCH Webinar FINAL.pdf
http://www.lvbch.com/upload/file/2020WINTER_RECENT EVENTS_GENEIA UTILIZATION_Final.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehsd6v1za66fcccf&oseq=&c=&ch=
http://lvbch.com/upload/file/COVID-19 Impact on Mental Health and Substance Abuse LVBCH Webinar_FINAL.pdf
http://www.lvbch.com/upload/file/2020WINTER_RECENT EVENTS_GENEIA MENTAL HEALTH_Final.pdf
http://www.lvbch.com/upload/file/2021 PAST EVENTS/2021SUMMER_RECENT EVENTS_ANNUAL CONFERENCE-Keynote Dr Berwick-TEMPLATE.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ei1m7i80a05fdcb0&oseq=&c=&ch=

May 4 - Speakers

Keynote Speaker

Dr. Don Berwick

Former Administrator

Centers for Medicare & Medicaid Services

Founding CEO, Institute for Healthcare Improvement

Healthcare Panel -

Panel: Innovations in Healthcare Read the Summary

Vicki Doule
Senior Vice President

Healthcare Panel -
BSI Corporate Benefits eaincare Fane

Watch the Recording

Dr. Reetika Kumar
Medical Director & Vice President
Clinical Services for AHA & CSI

Dr. Jennifer Chambers
Senior Vice President & Chief Medical Officer
Capital BlueCross

Dr. Mark Wendling
Executive Director
Lehigh Valley Health Network:

Dr. Rajika Reed
Vice President, Community Health
St Luke’s University Health Network

Pharmacy Panel -
Read the Summary

Pharmacy Panel -
Watch the Recording



http://www.lvbch.com/upload/file/2021 PAST EVENTS/2021SUMMER_RECENT EVENTS_ANNUAL CONFERENCE-Healthcare Panel-TEMPLATE.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ei1m7ius20909b72&oseq=&c=&ch=
http://www.lvbch.com/upload/file/2021 PAST EVENTS/2021SUMMER_RECENT EVENTS_ANNUAL CONFERENCE-Pharmacy Panel-TEMPLATE.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ei1m8fqh8a728a9c&oseq=&c=&ch=

May 5 - Speakers

Panel: Innovations in Pharmacy

Jens Thorsen
Employee Benefits, Practice Leader
USI Insurance Services

Bill Patterson
Senior Director
Express Scripts

-
A Nick Page
J Chief Clinical & Strategy Officer
WellDyne

Renzo Luzzatti
President
US-Rx Care

MaryAnn Carlisle
Chief Operations Officer & Chief Revenue Officer
ELMCRXx Solutions

Benefits Panel -
Read the Summary

Benefits Panel -
Watch the Recording



http://www.lvbch.com/upload/file/2021 PAST EVENTS/2021SUMMER_RECENT EVENTS_ANNUAL CONFERENCE-Benefits Panel-TEMPLATE.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ei1m9cvt100ff856&oseq=&c=&ch=

May 5 - Speakers

Panel: Innovations in Employee Benefits

Kevin Davis
VP and Senior Benefits Consultant
Univest Insurance, LLC

Kendra Carey
Health Educator and Strategic Wellness Consultant
BeneFIT Corporate Wellness

Brian Boose
Regional Vice President
EyeMed Vision Care

Heather Lavoie
President and CEO
Geneia

Donna Hunter
Vice President, Strategic Business Development
United Concordia

Craig Kramer Keynote -
Read the Summary

Craig Kramer Keynote -
Watch the Recording

Mental Health Panel -
Read the Summary

Mental Health Panel -
Watch the Recording



http://www.lvbch.com/upload/file/2021 PAST EVENTS/2021SUMMER_RECENT EVENTS_ANNUAL CONFERENCE-Keynote Craig Kramer-TEMPLATE.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ei1m9dar48508ab2&oseq=&c=&ch=
http://www.lvbch.com/upload/file/2021 PAST EVENTS/2021SUMMER_RECENT EVENTS_ANNUAL CONFERENCE-Mental Health Panel-TEMPLATE.pdf
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ei1ma9m6ad4778a9&oseq=&c=&ch=

May 6 - Speakers
Keynote Speaker
Craig Kramer
Mental Health Ambassador
Chair, Global Campaign for Mental Health

Neuroscience External Affairs Janssen R&D,
A Johnson & Johnson Company

Pete Kareha
Employee Benefits Consultant & State EB
Practice Leader, McGriff insurance

Dr. John Bulger, DO
Chief Medical Officer
Geisinger Health Plan

Dr. Kimberly Kabernagel, DO
Medical Director
Geisinger Marworth

Corporate Director of Clinical Services
KidsPeace \

Dominick DiSalvo ‘ :

Sandra Kuhn
Behavioral Health Consulting Group Leader
Mercer

View Annual Conference Speakers & Panelists Biographies

THANK YOU SPONSORS!

We would like to send a special THANK YOU to our sponsors.
Without your support, this event would not be possible.

PREMIER SPONSORS
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https://files.constantcontact.com/97cec582301/1d34ebcc-c169-4f75-b211-896a49eea384.pdf
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SILVER SPONSORS & SPECIAL THANKS: ASR Media, Sanofi, Social T Marketing

CONGRATULATIONS RAFFLE PRIZE WINNERS!

Thank you to all sponsors that supported raffle opportunities
throughout the conference. Below are all winners and
corresponding prize sponsors.

Barbara Lenci, KidsPeace
Gift card sponsored by:
BeneFIT Corporate Wellness

Mary Garcia, Service Tire Truck
Centers (STTC)

Gift card sponsored by:

United Concordia Dental

Tricia Tamburelli, Blue Mountain
School District

Gift card sponsored by:

ELMX Rx Solutions

Caitlin Leidy, Lehigh University
Gift card sponsored by:
Geisinger Health Plan

Gregg Holland, Weiler Abrasives
Gift card sponsored by:
Consumer Medical

Mary Lou Karoby, Northampton
County

Gift card sponsored by:
AmeriHealth Administrators

Megan Schaffer, Northwestern
Lehigh School District

Gift card sponsored by:
Univest

Joe Thayer, PESA
Gift card sponsored by:
St. Luke's University Health Network



Angela Connell, Adept Packaging Alexis Foreman, Redner's Markets

Gift card sponsored by: Gift card sponsored by:

BSI EyeMed

Susan Grella, Buzzi Unicem Karen Deitchman, Lehigh Valley
Gift card sponsored by: Academy

HMK Gift card sponsored by:

Keenan/USRx-Care
Shakirah Griffin, City of Easton

Gift card sponsored by: Jessica Delgrosso, MCS Industries,
Highmark Gift card sponsored by:
LVBCH

National Alliance of Healthcare Purchaser

Coalitions (NAHPC) Updates

LVBCH partners with the National Alliance of
Healthcare Purchaser Coalitions to

drive innovation, health, and value through the
collective action of public and

private purchasers. Together, both organizations
seek to accelerate the nation’s

progress toward safe, efficient, high-quality
healthcare and the improved status of

the American population.

National Alliance

of Healthcare Purchaser Coalitions
Driving Innovation. Health and Walue

COVID-19 Vaccines Video Series

NAHPC's new video, "COVID-19 Vaccines: Informed Decision-making," features
clinicians and everyday people who have highly personal stories to share. The goal of the
video is to lessen anxiety for those who still have not received the vaccine and may lack
the information they need to make an informed, confident decision to get vaccinated.
Please share with employees and on your social channels and networks.
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¢ ***NEW VIDEO™**
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"> Informed Decision-Making =
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Get the Facts (English)

Lehigh Valley Business Coalition on Healthcare &
The National Alliance of Healthcare Purchaser Coalitions r1
Present

COVID-12 VACCINES Get the Facts (Spanish Translation)
Get the Facts



https://youtu.be/r8yDI-8LyMI
https://r20.rs6.net/tn.jsp?f=001C7atR7R1YwPyXQIMEBOTiOJShjaZ_HMi50q5DPo9UxqjvPaDXJ6d4lriACHCRLWwjqM8AsJOBwVIpSJMR1fpBm_q9QcxIxMCYR_B67oyZe6rhUjH_KqDlVToAkiUqJQHYvn4RZvg5kKYm0idDkXeOg==&c=HeA0fBkt981HC8by5LdoDiMwfzQafF1QWH_Vvd1ITvdvCJ3mRu8AzA==&ch=7nXxOaGcj2nuTOthoUVvCdmLJhbxIUK6iSrEGdOD62PwzmJ9WMr3zg==
https://youtu.be/r8yDI-8LyMI
https://youtu.be/8n-NFYdQp1o
https://youtu.be/3Q2e8AsQQ_w

The National Alliance of Healthcare Purchaser Coalitions Presents

History (English)

History (Spanish Translation)

The National Alliance of Healthcare Purchaser Coalitions Presents

Trust (English)

Trust (Spanish Translation)

Action Brief

Mitigating High Cost Claims:
A Closer Look at Hemophilia
(April 2021)

ACTION BRIEF usemnee

Employer Strategies that Drive Health, Equity and Value

MITIGATING HIGH-COST CLAIMS

A CLOSER LOOK AT HEMOPHILIA

Although hemophiliais arare disorder
affacting sbout 25,000 pecplein the
US, itranks among the highost-cost
‘healthears conditions, averaging

pepvaluqnasec $270,000 per claimant annually!

insurance design to
ensure that health Aswithmanyrare diseases, hemophilia
plans support patients commonly requireslifelong treatment
with hemophilia and Because of hemophiliaslow incidence,
their families. employersoften havelittletono
understanding of the disease and

what makes treatment so costly. Most
employershand offthe dsvelopment of
hemophilia cost containment strategies
tomtermediaries, such as pharmacy
benefit managers (PBMs),carriers,
Ensure Hemophilia TPAsor pharmacy consultants. While
Treatment Centers thesa vendorsmay develop appropriste
are in all networks. strategies that result in thelowest total
cost of cars, conflictscan existthat

Set expectations
that health plans and
other providers cover
new, evidence-based
treatments.

Accommodate
employees with £ 3
bleeding disorders This will help them
hor patientoutcomes at thelowest total cost  gain insight into the key cost lavers that

d,aswel

tovendor partners who

v providing
near-site support. of care, conzider htraditionsl

Educate and cover 1 b
heaith plan members offthestrategic development and. impact on spand.

‘with hemophilia,

connecting them to the “When it comes to rare ilia, cop

right health benefits

and care management i programs, and y/fail-first language can backfire
resources.

when implemented as a one-size-fits-all strategy. For patients and

P . the can result from these

obstacles can be catastrophic.”

Health Policy in Transit

DOL Issues Additional Guidance
on Parity Compliance
(April 19, 2021)

of Healthcare Purchaser Coalitions
Driving Health, Equity and Value

April 19, 2021 _*/ National Alliance

DOL issues additional guidance on
Parity Compliance

The Consolidated Appropriations Act, 2021 (Section 203 of Title Il of Division BB) entitied,
Strengthening Parity in Mental Health and Substance Use Disorder Benefits, was signed
intolaw on December 27, 2020, and amended the Mental Health Parity and Addiction
Equity Act of 2008 (Parity Law) to provide greater requirements for Parity Law
compliance and enforcement. On April 2, 2021, the Departments of Labor and Health
and Human Services ( HH: i it d
clarifying the impact of this statutory amendment.

gulatory

Key Areas of Focus &
Challenge

language and regulatory guid: I
it clear that, as of February 2021, group health plans and

insurance issuers must perform and document the Svers) ey eare e of]

particular concern to DOL
and HHS, thus comparative

nonquantitative treatment limitations (NQTLs) on
I

Trans

benefits and make these analyses available to state or I i
federal authorities upon request. e i
especially important:
= An NQTLis any limitation placed on benefits, such as.

E— " i i * Pre-authorization and
> standards, medical management tools stich as pre- CREGTALIITET
%) izati i iusionsiof levels of inpatient and outpatient

i Pt services, including denial

rate disparities

‘The Parity Law requires speci

ic comparative analyses for

@]
o ‘each NQTL that demonstrate how each NQTL is applied + Network admission
comparably and no more stringently to behavioral health standards, including
_C benefits than to medical and surgical benefits, both as. reimbursement rate
pre=r} ‘written and in operation. These analyses can be very disparities
] detailed and often require quantitative definitions and
O Gileoes dabs: Plan sponsors may not easily
(0] be able to perform these
T While the Parity law and its Final Rules have been in place comparative analyses and
for almost 8 years, there has been inconsistent compliance il likely be heavily reliant

and enforcement with respect to this aspect of the law.
Federal and state agencies have now escalated their
oversight and will be looking to group health plans and
insurance issuers to provide these detailed analyses at any.
time.

on their vendors to do this
on their behalf. This may be
particularly burdensome if
plan sponsors are relying on
multiple or different vendors
for behavioral health and

DOL and HHS are now required to enforce compliance, and % %
A ‘medical services.

if a health plan or issuer does not provide su
comparative analyses as described in statute and

regulatory guidance when requested, DOL and HHS are ‘This burden may be
» i final jance, o mitigated if health plans
purchase et rgenzaton whose notify all individuals enrolled in the plan or health have utilized qualified
ool insurance coverage that the health plan or issuer is not in parties to review and certify
" compliance with this law. parity compliance with
NQTLs.

Rethinking How We Mitigate High Cost Claims (April 2021)


https://youtu.be/aCdHp1ydItk
https://youtu.be/mbHkq5gsNsg
https://youtu.be/4BOi_gqC3GY
https://youtu.be/JfzyCkhCtlc

Rethinking How We Mitigate H/GH-COST (

High-Cost Claims Defined:

i ’ ! — . . - + Unpredictablefintrequent for individual employers
The Problem: Few (if any} employers have the size, resources or focus to address rapidly escalating high-cost claims with specialized E Cla?ms msﬂngfsm quu o O e year i
resources across the spectrum of circumstances. Since 2016, the number of heaith plan members with claims 5320+ hos doubled, st piiars that ar trequently lasered
heightening sustainability concerns. Eliminatien of annual and lifetime maximums through the Affordable Care Act and the

3 M gl + Ofte for severe, debilitating disease conditions
dysfunction of the reinsurance market has made this a top priority for every employer, purchaser and market.

Facts about high-cost claimants Strateigles will vary based on duration of expenditures and quality or
quantity of options " 5 . . .
OF ALL HEALTH PLAN MEMBERS Multiple Eifective Options Hptited Options
b= 0 ARE HIGH-COST CLAIMANTS ( Cemonniia Spinal muscular atraphy
] . 0 _But they make up 1/3 of totol Multiple seleros's Metastatic cancers
= health care spending Long-duration Multiple myeloma Duchenne muscu ar dystrophy
Treatment St Fun Immune globulin {palliative)
/r""'_"“‘m //’*’—"’\\ a;(-ls:l:gb:::za\ PA——— Cangenital anomalies (lifelong)
/ \\\“ .F'/ \ Hereditary anginedama
f J \ v
( VeW | |
! ! 1 Lymphoma Spinal muscular atrophy
\ Short-duration Premature birth Meutratraphic keratitie
\ Treatment Splae surgeries Transplant
\, Immune globulin {therapeutic] Congenitsl anomalies
N M ';;EEEE" Tl cysthophy Idiopathic pulmanary fibrasis
g (RPESS} Sepsls
29x Sl 22 382 Tistios andbioins
?
Average member cost Average annual cost

National Alliance Offers Tools to Build the
Bridge to Sustainability

53% connmons [ 47% conomons

e Irear ¢ Blue @ Wore

+ Action Brief: Biosimi ars in the Pharmacy Benefit

+ Employer Rx Value Recorl

“High-cost claims are the biggest threat to employer-
sponsored heaithcare coverage today. Only through
collective employer action can these risks be mitigated.”

T}

- Cmolgver Rx Value Framewark Infographic

= 2020 Employer Re on Drug Management Report

tj National Alliance

of Healthcare Purchaser Coalltions
Criv ng kealth, Equity and Va ue

Michoe!l Thempson
National Alliance President & CEQ

Leapfrog Updates

LVBCH continues to develop its relationship with

the Leapfrog Group, serving as a Regional

Leader. In this role, LVBCH invites and
EGIONAL LEADE encourages hospitals across Pennsylvania to
complete the annual Hospital Survey that
assesses hospital safety, quality, and efficiency
based on national performance measures.

Employer Satisfaction Survey
How Satisfied Are You With Your Health Plan Partnership?

The Leapfrog Group is collecting insights through this brief employer survey to better understand how
happy you and other employers across the country are with your health plan. This survey is specifically
assessing how satisfied you are with your health plans helping you get value for your investment in health

benefits: the highest quality health care at the best price. This information will help better communicate to
health plans what employers want.

Average survey completion takes less than 5 minutes! Responses will be held confidential. Aggregate
results are expected to be shared following survey close. If at least five LVBCH coalition members
respond, we will be able to receive an aggregate report of our coalition-specific responses.

To make sure you are included in LVBCH reporting, please make sure to answer the following question:
#6. Do you belong to a business group on health:Answer -> Yes
If Yes, which one: Answer -> LVBCH

Thank you in advance!

COMPLETE SURVEY



https://r20.rs6.net/tn.jsp?f=001CBGAKbeSp3uPSBVFSPmwbA1oxjzrUUmPVJk1VXSsiPOEOfsjIiNlSwEllhtYkOiuJJq7GHPHHX0rSnkUYDMYeCcbhyFWQ7lsLR34N7g_qYmCrxj2gJ9qLMoeV61b62jBKrO8kdTa9mmInS0FZHC5jVuTDN23CWCDXo7_YTxEfAv8VQnnUSJL_vvVJTgvydX8&c=AiBDrh08Ha4A2A64n8nTSxY5im5qtjo5GFejLI0xt5FJXcG0-apBSw==&ch=EmN18gVA8hAcgHyjPKSpAzMOWPWbmMe50zS3CpIN3ofrNquyRLnxkg==

LEAPFROG

. HOSPITAL

! SAFETY GRI\DE

Spring 2021 Leapfrog Hospital Safety Grades

56 Pennsylvania Hospitals Earn "A" Grades

” o« ” o

The Leapfrog Group's independent grading system assigns “A,” “B,” “C,” “D” and “F” letter grades to
general acute-care hospitals in the U.S. based on their ability to protect patients from avoidable errors,
injuries, accidents and infections. In Pennsylvania 125 hospitals were graded, and 56 earned an “A,” 31
earned a “B,” 30 earned a “C,” 8 earned a “D” and none earned an “F.” Only one Pennsylvania hospital —
St. Clair Hospital located in Pittsburg — has received ‘Straight As’ since 2013.

LVBCH would like to recognize our local hospital systems and their hospitals that received an “A”
including: Geisinger’s Geisinger Medical Center, Bloomsburg, Lewistown, Shamokin Area Community
Hospital campuses; Lehigh Valley Health Network’s Cedar Crest, Hazleton, Muhlenberg, and Pocono
campuses; Penn State Health’s St. Joseph Campus; and St. Luke’s University Hospital Network’s
Allentown, Anderson, Monroe, Quakertown, Sacred Heart, and Bethlehem campuses.

READ THE PRESS RELEASE

Pennsylvania Health Care Cost Containment

Council (PHC4) Updates

COVID-19 Analysis: Sepsis Among Research Brief: Maternal
Patients Hospitalized with COVID- Hospitalizations and Sepsis
19 (April 2021) (May 2021)



http://www.lvbch.com/upload/file/NEWS RELEASE ARCHIVES/20210429_Leapfrog Spring 2021 Hospital Safety Grades_LVBCH Press Release.pdf
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Sepsis among Patients Hospitalized with COVID-19

This research brief focuses on patients hospitalized with COVID-18 who also had a
diagnosis of sepsis. Sepsis s a lfe-threatening condition characterized by a system-
wide inflammatory response to infection that can worsen to acute organ dysfunction,
This researeh brief examines Pennsylvania residents and non-residents of all ages who
were hospitalized with COVID-19 and discharged from a Pennsylvania acute care

PA Health Care Cost
Containment Coun

i

May 2021
Maternal Hospitalizations and Sepsis
“This research brief focuses on patients hospitalized for a delivery or ather pregnancy-
related condition wha also had a diagnosis of sepsis. Sepsis is a life-threatening

response toii can

worsen to acute organ dysfunction.
£ Included are Pennsylvania female residents and non-residents ages 12-55 wha were
wi":[\h hospitalized for a maternal stay and discharged from a Pennsylvania acute care

COVID-19 heepizal fraim MATdThrsugh IBEr 20, K these i hospital from October 2015 through September 2020. For the maternal stays with
during the first seven months of the COVID-13 pandemic, the results form a basis for "”p“ dingricsis of sépsis, the sessis could have develogied priar to the Fospitalization or
An.ly“s future analysis and comparison as subsequent data becomes available. The results in B during the hospital szay. The resultsin this report were no: adjusted for age or other

this report were ot adjusted for age or other patient characteristics to avoid masking patient characteristics to avoid masking importan: saciademographic differences

important differences.

There were 698,576 maternal hospitalizations in toral during this five-year timeframe; sepsis was

There were 26,266 COVID-19 hospitalizations in Pennsylvania between March and September 2020; 30.5% (or  present in 4,794 (0.695%) of these stays. This represents approximately 1 out of every 146 matemal
7,998) of these patients also had a diagnosis of sepsis. In general, patients who had COVID-19 and sepsis had hospitalizations, or 6.9 per 1,000.
higher n-hospital mortality rates and stayed in the hospital longer, with a higher percentage needing ) The average lengih of the maternal hospital say was longer for cases with sepsis (5.1 days) compared
mechanical ventiation. tothose without sepsis (2.7 days), a statistically significant differance.
The in-hospital mortality rate for patients with COVID-19 and sepsis was 30.5%, compared to :‘:’;’:m"‘:;"'s‘:' c’“;;';"‘"‘;?:‘fzj:‘"'ﬁ:i::°;";‘:';;":‘f;f hed et {030% compad iothos
305%) 7.6% of patients with COVID-19 who did not have sepsis, Overall patients hospitalized with ' p— 5 i e A
COVID-18 between March and September had an in-hospital mortality rate of 14.5%.
- i ) 34 By Age Category
The average length of stay for patients with COVID-19 and sepsis was 12.5 days, compared to Maternal Stays without Sepsis Maternal Stays
7.2 days for patients with COVID-19 who did not have sepsis. Overall patients hospltalized iz age 1217 Ape s,
with COVID-19 stayed In the hospital an average of 8.8 days. 2% 1= e
Mechanical ventilation was used in 33.0% of patients with COVID-19 and sepsis, compared to
33,0% | 5.9% of patients with COVID-19 who did not have sepsis. Overall, mechanical ventilation was o
used In 14.2% of patients hospitalized with COVID-19. 0
Among patients hospitalized with Rate of Sepsis by Age Category
covip-1s:
« 33.9% of those ages 65-84 had n
sepsis,  rate that was statistically ) I comparing maternal patierts without sepsis o those with sepsis, sepsis was more ikely among
higher than the rate for the rest of patients ages 12-17 and 18-24 and less likely among patients ages 30-34 and 35-39.
he state.
s ) While patients 12-17 years comprised 1.2% of materal stays wichout sepsis, they comprised 2.6% of
* 10.4% of those 24 years and maternal stays with sepsis. Patients 18-24 years comprised 21.5% of maternal stays without sepsis,
younger and 22.4% of those ages but they comprised 30.9% of maternal stays with sepsis.
s '““‘" 5‘9"&‘5" b:‘“ ':‘es S +) While patients 3034 iprised 30.6% of without sepsis, they comprised 22.7%
Sratsticallonacibun Son wiat Aedand | Amasdd | Agedset | Agess#t | AssSsand of maternal stays with sepsis. Patients 35-39 years comprisad 14.5% of maternal stays without sepsis,
for the rest of the state. younger = = = Statewide Rate (305%) i but they comprised 12.1% of maternal stays with sepsis.
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COVID-19 Partner Resources

Select each partners link below to visit their websites'
COVID-19 & coronavirus related resources.
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http://www.lvbch.com/upload/file/ARTICLES/2021SUMMER_GUEST ARTICLE_ESI-Emerging Therapeutics-Obesity.pdf
http://www.lvbch.com/upload/file/ARTICLES/2021SUMMER_GUEST ARTICLE_ESI-Weight Loss.pdf
http://www.lvbch.com/upload/file/ARTICLES/2021SUMMER_GUEST ARTICLE_UNITED CONCORDIA DENTAL-Watch Your Mouth this Summer-TEMPLATE.pdf
http://www.lvbch.com/upload/file/ARTICLES/2021SUMMER_GUEST ARTICLE_EYEMED-Allergy Relief.pdf
http://www.lvbch.com/upload/file/ARTICLES/2021SUMMER_GUEST ARTICLE_IBH-Supporting Employees Workplace Transition and COVID19-TEMPLATE.pdf
http://www.lvbch.com/upload/file/ARTICLES/2021SUMMER_GUEST ARTICLE_BENEFIT-Help Your Employees Get Back on Track with Health Coaching-template.pdf
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CORPORATE BENEFITS

Meeting all your employee benefit needs
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80 West Broad St. = Suite 306 + Bethleham, P&

Dour affilistion with thess national organizstions is & valus-sdded benefit for our members.
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